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INTRODUCTION

Hazard, Young, Attea and Associates, (HYA) Proposes to conduct a national search for talented

and highly qualified candidates for the position of superintendent of Schools for Goleta Union
School District (hereinafter referred to as GUSD).

Information on our firm and the search process are detailed under separate cover titled HYA

Signature Search Process. This document serves to clearly outline the specific services,

deliverables and costs proposed for Goleta Union School District.

SCOPE OF SERVICES

Full descriptions of each phase in our search process are available in our HYA Signature Search

Process brochure. HYA shall provide the following services and deliverables.

%

Engage Phase

Conduct a Planning Meeting with the Board and provide a summary of said
meeting which will detail the timeline and steps of the search process and decisions
made by the board;

Survey community constituents electronically and provide a report of findings;

Provide for up to four individual consultant days for interviews, focus groups, and/or
town hall meetings to gather in-person input from constituent groups as decided
by the board; additional days are billed at $1000/day;

Present a Leadership Profile Report to the Board, and propose Desired Characteristics
based on the data from the survey, interviews with district and community
representatives and other material made available to the associates;



Recruit Phase

Prepare and place advertisements as selected and paid for by the Board;

Recruit and contact candidates utilizing national networks;

Correspond with candidates regarding the search process, timeline, Leadership
Profile Report and Desired Characteristics;

Interview candidates;

Conduct reference checks;

Identify best qualified candidates;

Prepare application materials of selected slate of candidates for Board
consideration;

Select Phase

Present a slate of candidates, the number of candidates to be determined by the
Board with a recommendation from HYA;

Conduct the Interview Workshop and provide materials and protocol to ensure
informative effective Board interviews;

Schedule interviews for the Board with selected semi-finalists and finalists;

Facilitate Board discussion to narrow candidate pool after each round of interviews;
Coordinate and provide third party, independent investigative background check(s)
of candidates as selected and paid for by the Board;

Transition Phase

Communicate with all unsuccessful candidates at the close of the search and
the appointment of the new Superintendent;

Hold a debriefing meeting with the new Superintendent and Board regarding
information learned throughout the search process;

Offer other transition services to be considered by the Board and if desired, paid for
by the Board.



FEES

In consideration for Services, the District will pay to ECRA/Hazard, Young, Attea and Associates:

A.

Consulting Fee for the search in the amount of $18,500. This fee is due in three
installments

. 50% will be invoiced upon execution of the contract/agreement
. 25% will be invoiced upon presentation of the Leadership Profile Report
. 25% will be invoiced upon presentation of the slate

Based on past experience, HYA has designed advertising packages to maximize exposure
for the vacancy. The Board will choose the package that best suits their needs. The cost
ranges from $1950 - $5000. See Appendix A in the HYA Signature Search Process for
additional details.

Background checks/Executive Due Diligence Services as selected by the Board. The cost
ranges from $1105 - $1950 per candidate. See Appendix B of the HYA Signature Search
Process brochure for investigative procedures and options.

Printing and Postage; HYA is a green corporation whereby all documents related to the
search will be provided via a Board portal. If the Board wishes to have hard copies, 5% of
the Consulting Fee will be added to the agreement as an additional fee to cover the costs
associated with printing, binding and shipping all materials.

The Community and Leadership Profile Survey is offered in English and Spanish. If the
district wishes to offer the survey in additional languages, the fee is $315 per language.
Please allow up to two weeks for translation.

Reimbursable Expenses

Expenses related to travel of the candidates and consultants will be borne by the Board. HYA

directs

its associates and candidates to utilize the United States General Service

Administration (GSA) guidelines (http://www.gsa.gov) for business travel in their given area.

Mileage reimbursement is based on current IRS guidelines.


http://www.gsa.gov/

The transition Phase consists of assisting the Board and new Superintendent to assure a
successful transition. HYA associates will meet with the new Superintendent and Board
leadership regarding the information learned throughout the search process. In particular, the
Community and Leadership Profile Survey Report. HYA offers additional Transition Services,
please see appendix C of HYA Signature Search Process brochure for a listing of transition
services.

e 53000 Board Governance Workshop

e $5000 Board Goal Setting and Superintendent Evaluation

e $15,000 Comprehensive First Year Support (includes Governance Workshop and

Board Goal Setting and Superintendent Evaluation)

Other transition services quoted based on student population.

THE SEARCH TEAM

HYA assigns an individual management team to each executive search that it conducts. Upon
the concurrence of the Board, HYA proposes the following search team for GUSD.

HYA Associate Cell Phone Email
David Cash (lead associate) 805.570.8787 cashcounsel@gmail
Rudy Castruita 619.778.1236 rcastrui@cox.net

Executive oversight for each search is provided by the regional president: Dr. Carolyn
McKennan, ph: 831.295.0982, carolynmckennan@ecragroup.com

The Director of Operations, Therese Meyer, serves as project manager and can be reached at
847-318-0072 and theresemeyer@ecragroup.com

Santa Barbara County Experience

Dr. Cash’s wife, Heather Cash, is a teacher in GUSD. Dr. Cash just retired as the superintendent
of Santa Barbara Unified School District. He was the principal of Goleta Valley Junior High
School, Dos Pueblos High School, and a teacher at Peabody Elementary School - all within the
Santa Barbara Unified School District. Additionally, Dr. Cash was the Superintendent/Principal of
the Buellton Union School District which is in Santa Barbara County.


mailto:theresemeyer@ecragroup.com

GUARANTEES

Throughout the search process the consultants will be available to counsel with the Board
about the search. The consultants will assist the Board until the Board determines it has found
the appropriate candidate for the position.

The Superintendent appointed with HYA’s assistance will not be presented to another Board as a
candidate if it would result in the Superintendent leaving the District within five (5) years of
employment unless the Board provides written authorization to HYA that they may do so.

If the Superintendent departs from the position during the first year under any
circumstances or within two (2) years if a majority of the Board is still in place, HYA will conduct
a new search for the Board for no additional consulting fee.

HYA will agree to match the price of any competitive bid as long as the bid is for a comparable
level of services and support (both time and process).



REFERENCES

HYA’s reputation for effectiveness and integrity is extremely important. The following
references were chosen because the board worked with the HYA consultant(s) being proposed
for the search or because the district has a similar demographic profile to the district. The
reference contact information includes the Board President of the District. In addition to the
references listed below, an extensive list of national searches our firm has completed since
2012 is attached.

District Name Reference Contact
and State Name Information
Carlsbad USD (CA) Claudine Jones 760.331.5000
Santa Barbara Unified SD (CA) Annette Cordero corderoa@sbcc.edu
Saratoga Union School District (CA) Arati Nagaraj 408.656.9137
Soquel Union Elementary SD (CA) Judy McGooden 408.818.1263
Union Elementary SD (CA) Sheila Billings 408.888.3268

TERMINATION / UNSUCCESSFUL SEARCHES

There was a district in California that decided to enlist services of another search firm to seek
additional candidates for the position of Superintendent. They did however pay the entire
contracted amount. There were two searches in the past five years in which the search was
terminated prior to a new Superintendent being hired. The first was Metropolitan Nashville
Public Schools in Tennessee in their search for a new Director of Schools. HYA completed the
search process and a finalist was chosen. Prior to the signing of the contract, the finalist chose
not to take the position. The second was Minneapolis Public Schools. The Board chose a
candidate from a slate presented by HYA. District stakeholder groups rallied for the hiring of an
internal candidate and discredited the external candidate. The Board decided not to hire the
external candidate and terminated the search through HYA.

LITIGATION

HYA has not been involved in litigation or arbitration with any of its clients.
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ANALYSIS

State of the District
Respondents rated statements related to the state of the district on a scale of 1 (Strongly Disagree) to 5
(Strongly Agree). Each statement corresponds to one of the following constructs: Vision & Values, Teaching &
Learning, Community Engagement, and Management & Operations. Overall results are pr ted below;
results for individual items are reported in the appendix.

State of the District Results by Constituent Group
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ANALYSIS

Respondents were asked to select 4 statements they deem most important in selecting a new superintendent.
Results by constituent group are presented below. Each constituent group’s top 4 most frequently selected
statements are depicted by blue cells (reading the chart vertically); consensus is illustrated as multiple
constituent groups selected the same statements (reading the chart horizontally).

- Top 4

Sg‘lleecrtae"d Parents Students Admin. Teachers Comm. Other
(ne67g) (1=320) (n=225) (n=32)  (n=51)  (n=33) (n=17)

Provide a clear, compelling vision for
the future

oo« ) B I B BB
it, loy, and in effecti
sercam hrovghont e it and s (D (D A B

its schools

Integrate personalized educational
opportunities into the instructional 86% - - -

program

Effectively plan and manage the long- o
term financial health of the District 78% - - - -

Provide guidance for district-wide

) Strictwide 750 ]
curriculum and instruction
Provide transparent communication 67% - -
to diverse cultural groups ?
Promote the importance of providing 519 -
a safe and caring school environment °
Be an effective manager of the 41%
Districts’ day-to-day operations °
~ Demonstrate a deep understanding of
educational research and emerging o
o o
best practices and implement
strategies
Be visible throughout the District and 13%
actively engaged in community life °
Establish a culture of high
expectations for all students and 9% -
personnel
Foster a positive, professional climate
of mutual trust and respect among 8%

faculty, staff, and administrators




APPENDIX |

Percentages of parents, students, administrators, teachers, community members, and other constituents
selecting 5 (Strongly Agree) for each item are presented below.

Quality of Education

1

The quality of education in the District.

Vision & Values

5

6

The District provides a clear, compelling vision for
the future.

The District is heading in the right direction.

The District has high standards for student
performance.

The District makes research-based decisions.
The District is working to close the achievement
gap.

Teaching & Learning

7

10

11

12

The District provides a well-rounded educational
experience for all students.

Teachers personalize instructional strategies to
address individual learning needs, special
education and gifted.

District schools are safe.

The social and emotional needs of students are
being addressed.

Students are on track to be college and career
ready.

Technology is integrated into the classroom.

Community Engagement

13

14

15

The District engages the community as a partner
to improve the school system.

There is transparent communication from the
District.

The District engages with diverse racial, cultural
and socio-economic groups. .

Management & Operations

16
17

18

19

20

Facilities are well maintained.

The District is fiscally responsible.

The District employs effective teachers and
personnel in its schools.

Employees are held accountable to high
standards.

District technology infrastructure is sufficient to
support 21 century learning.

Parents
(n=320)

Students
(n=225)

Admin
(n=32)

Teachers
(n=51)

Comm.
(n=33)

Other
(n=17)



APPENDIX I

Respondents were asked to select 4 statements they deem most important in selecting a new superintendent.
Results are presented below by constituent group.

Selected .

overall Parents Students Admin. Teachers Comm. Other

(n=678) (n=320) (n=225) (n=32) (n=51) (n=33) (n=17)
Provide a clear, compelling vision for the
o pefing 97% % % % % % %
Recruit, employ, and retain effective
personnel throughout the District and its 88% % % % % % %
schools
Integrate personalized educational
opportunities into the instructional 86% % % % % % %
program
Effectively plan and manage the long- 78% o o o o o o
term financial health of the District 0 ° 2 N 4 ° °
Provide guidance for district-wide % % % % % % o
curriculum and instruction 75% < ° ? ° ° °
Provide transparent communication to 67% % % % % % %
diverse cultural groups 0 ? ° ? ° ° °
Promote the importance of providing a 1% % % % % % %
safe and caring school environment 51% ° ° ? ° ° °
Be an effective manager of the Districts’

41% % % % % % %

day-to-day operations

Demonstrate a deep understanding of
educational research and emerging best 30% % % % % % %
practices and implement strategies
Be visible throughout the District and
) . . 13% % % % % % %
actively engaged in community life

Establish a culture of high expectations o . . . . . .
for all students and personnel 9% % % % % % %
Foster a positive, professional climate of
mutual trust and respect among faculty, 8% % % % % % %

staff, and administrators



LETTER OF AGREEMENT

HYA Signature Search
Purpose
The purpose of this Letter of Agreement (the “Agreement”) is to document the working arrangement between
ECRA Group, Inc. and its Hazard, Young, Attea and Associates Executive Search Division (“HYA”), and
(the “District”) and its Board of Education (the “Board”) to support the Board in its
effort to recruit and employ talented leadership. All schedules hereto are an integral part of this agreement
and are deemed incorporated by reference herein.

Section I: HYA Responsibilities
HYA shall provide the following services and deliverables:
Engage Phase:

A. Conduct a Planning Meeting with the Board and provide a summary of said meeting which will detail
the timeline and steps of the search process and decisions made by the board;

B. Survey community constituents electronically and provide a report of findings;

C. Provide up to four individual consultant days for interviews, focus groups and/or town hall meetings
to gather in-person input from constituent groups as decided by the board; additional days are billed
at $1000/day.

D. Prepare and Present a Leadership Profile Report to the Board, and propose Desired Characteristics
based on the data from the survey, interviews with district and community representatives and other
material made available to the consultants;

Recruit Phase:

E. Coordinate and place advertisements as selected and paid for by the Board,;

F. Recruit and contact candidates utilizing state and national networks;

G. Correspond with candidates regarding the search process, timeline, Leadership Profile and desired

characteristics;
Interview candidates;
Conduct reference checks;
Identify best qualified candidates;
K. Prepare application materials of selected slate of candidates for the Board consideration;
Select Phase:

L. Present a slate of candidates, the number of candidates to be determined by the Board with a
recommendation from HYA,

M. Conduct the Interview Workshop and provide materials and protocol to ensure informative effective
Board interviews;

N. Schedule interviews for the Board with selected semi-finalists and finalists;

O. Facilitate Board discussion to narrow candidate pool after each round of interviews;

P. Coordinate and provide investigative background check(s) of candidates as selected and paid for by
the Board;

Transition Phase:

Q. Communicate with all unsuccessful candidates at the close of the search and the appointment of the
new superintendent;

R. Hold a debriefing meeting with the new superintendent and Board regarding information learned
throughout the search process;

S. Offer other transitional services to be considered by the Board and if desired, paid for by the Board.

« - T

ECRA Group, Inc. East Coast Regional Office West Coast Regional Office

1475 E. Woodfield Rd., 14th Floor Jersey City, NJ Palo Alto, CA
Schaumburg, IL 60173
(847) 318-0072



Section II: Board and District Responsibilities
To effectuate the search and selection of a successor superintendent, the Board will:

A. Approve the search process at the Planning Meeting;

B. Select advertising and executive due diligence services to be paid for by the Board;

C. Conduct interviews (and site visits, if desired) of finalists shortly after a slate is presented. The
consultants will not be present at the Board interviews or site visit but will assist the Board in the
scheduling of the interviews and preparation. The consultants will be available by phone during the
scheduled interviews.

D. Write and execute the employment contract with the selected superintendent, with the assistance of
its attorney. The Associates will support the Board and its attorney, if requested.

E. Communicate with local media regarding the search process and appointment of a superintendent
with its community relations/public relations designee. The consultants will support the Board and its
designee, if requested.

Section Ill: Guarantees

A. Throughout the search process the consultants will be available to counsel with the Board about the
search. The consultants will assist the Board until the Board determines it has found the appropriate
candidate for the position.

B. The superintendent appointed with HYA'’s assistance will not be presented to another Board as a
candidate if it would result in the Superintendent leaving the District within five (5) years of
employment unless the Board provides written authorization to HYA that they may do so.

C. If the Superintendent departs from the position during the first year under any circumstances or
within two (2) years if a majority of the Board is still in place, HYA will conduct a new search for the
Board at no additional cost barring travel, advertising and due diligence expenses.

D. Should the Board choose to end the search before a superintendent is selected, the Board is
responsible for the search fee, advertisement, background checks and all expenses incurred prior to
their decision based on the fee and payment schedule outlined herein.

Section IV: Fees and Payment Schedule
In consideration for Services, the District will pay to Hazard, Young, Attea and Associates for:
A. Consulting Fee for the search in the amount of $ . This fee is due in three instaliments:
50% due at contract signing
25% due when Leadership Profile Report is presented
25% due when slate is presented
B. Advertisement pursuant to the Advertising Services Schedule attached to this agreement as selected
by the Board.
C. Background checks pursuant to the Executive Due Diligence Services Schedule attached to this
agreement as selected by the Board.

D. Printing and Postage; ECRA/HYA is a green corporation whereby all documents related to the
search will be provided via a Board portal. If the Board wishes to have hard copies, 5% of the
Consulting Fee (See IV, A above) will be added to the agreement as an additional fee to cover the
costs associated with printing, binding and shipping all materials.

E. Translation of survey into other world languages; the Community and Leadership Profile Survey will
be provided in English and Spanish. Additional languages are available for $315 per language.

Section V: Reimbursement Costs

Expenses related to travel of the candidates and consultants will be borne by the Board. HYA directs its
associates and candidates to utilize the United States General Service Administration (GSA) guidelines for
business travel in a given area to determine what is appropriate and reasonable for expenses related to
business travel. The IRS mileage rate is used for personal vehicle travel (not rental cars). The Board will
reimburse directly:



A.

B.

Travel expenses of candidates invited for interview by the consultants or by the Board will be billed
after initial Board interviews and at the conclusion of the search;

Travel expenses for consultants to meet with the Board and/or conduct interviews will be billed after
the presentation of the Leadership Profile Report, after the slate is presented, and at conclusion of
the search.

Section VI: Additional Services

A.

If and when selected, the workshop(s) costs will be added pursuant to the Transition Services
Schedule of this agreement. (The Interview Workshop is included in the consulting fee for the
search.)

If the Board wishes to secure additional services beyond those described in this agreement or to
design customized workshops and services, these services can be discussed and defined with the
consultants and added to the contract as an addendum.

Section VII: Business Relationship

A.

B.

C.

D.

E.

The District and HYA agree that HYA does not have the status of employee, shall not be entitled to
any employee fringe benefits, and shall function as an independent contractor.

The District agrees that any and all Intellectual Property and technology designed, made or
conceived by HYA (solely or jointly with others) arising from HYA'’s work for the District, is the sole
property of HYA, without royalty or other consideration to the District.

All information, notes, interview sheets, lists, and other documents developed by HYA consultants
shall remain the property of HYA.

The District and the Board understands that it is unlawful for it to either disclose to any person
outside of the District's employment or make any unauthorized use of HYA trade secrets or
confidential information unless it can be shown that such information has become public knowledge
through no act of the District.

As the eventual decision to hire the candidate will be the Board's, the Board hereby agrees to save,
indemnify and hold harmless the Consultants for any decision the Board makes in the employment
process relative to the hiring or failure to hire of any candidate(s) recommended by the Consultants.

Section VIII: Term and Termination
This Agreement shall become effective on the date the Agreement is signed by the District and will continue
in effect until the search is completed and mutually terminated by both parties.

ECRA Group, Inc.: Name of School District:
HYA Executive Search Division

Signature Date Signature Date
Name Name
Title Title
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DD/YYYY)
07/ 11/ 2016

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER ﬁ%’}?”
DSP | nsurance Services PHONE FAX
1900 E. Golf Rd., Ste 650 (AIC, No, Ext):.  (847) 934-6100 (AIC, No):

E-MAIL
Schaunburg 1L 60173 ADDRESS:

INSURER(S) AFFORDING COVERAGE NAIC #

INSURER A : Feder al | nsurance Conpany 20281

EE%RAEDG oup. 1ne INSURERB: Hartford Insurance Co O M dwe 37478
P ' INSURER C: AniTr ust | nsurance Conpany of K 15954

1475 E. Wodfield Rd. 14th Fir INSURERD: Senti nel | nsurance Conpany, LT 11000
Schaunmburg IL 60173 INSURER E :

INSURERF :
COVERAGES CERTIFICATE NUMBER: Cert | D 19073 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

ADDL[SUBR OLIC OLIC

e TYPE OF INSURANCE INSD | W POLICY NUMBER (MDD VYY) | (MBI YY) LIMITS

D X | COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE $ 1, 000, 000

DAMAGE TO RENTED
CLAIMS-MADE OCCUR 83SBAPY2314 07/ 01/ 201607/ 01/ 2017 PREMISES (Ea occurrence) | $ 1, 000, 000
MED EXP (Any one person) $ 10, 000
PERSONAL & ADV INJURY $ 1, 000, 000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 2,000, 000
POLICY JPE(?T' LoC PRODUCTS - COMP/OP AGG | § 2, 000, 000
OTHER: $
AUTOMOBILE LIABILITY C(E E“QEL%EES"NGLE LIMIT $ 1, 000, 000
C X | ANY AUTO KPP1030061- 02 07/01/2016|07/ 01/ 2017| BODILY INJURY (Per person) | $
OWNED SCHEDULED »
AUTOS ONLY - AUTOS BODILY INJURY (Per accident) | $
X | HIRED NON-OWNED PROPERTY DAMAGE $
AUTOS ONLY AUTOS ONLY (Per accident)
$
D X | UMBRELLALIAB X | occur 83SBAPY2314 07/01/2016/07/ 01/ 2017| EACH OCCURRENCE $ 2, 000, 000
EXCESS LIAB CLAIMS-MADE AGGREGATE $ 2, 000, 000
DED ‘ X ‘ RETENTION $ 10, 000 $
WORKERS COMPENSATION PER OTH-

B | AND EMPLOYERS LIABILITY vIN 83WECBMR787 07/ 01/ 2016/ 07/ 01/ 2017|_X | STATUTE ‘ ER
ANYPROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT $ 1, 000, 000
OFFICER/MEMBEREXCLUDED? N7A
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE| $ 1, 000, 000
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | $ 1, 000, 000

A Prof essional Liabilit 82256406 07/01/2016|07/ 01/ 2017|Each C ai m

y AgGr egat $ 2,000, 000

D Property - Conmerci al 83SBAPY2314 07/01/2016|07/ 01/ 2017 SeeI bel gi/v if $

appl i cable

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

CERTIFICATE HOLDER

CANCELLATION

PROOF OF | NSURANCE

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

Geto e

ACORD 25 (2016/03)

© 1988-2015 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD
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HYA looks forward to the possibility of working with the Board and assisting
with the selection of a new leader. Please contact HYA at 847-318-0072 or at
hya@ecragroup.comwith questions or requests for additional information.

ECRA Group, Inc.

1475 E. Woodfield Rd., 14th Floor
Schaumburg, IL 40173

[847] 318-0072

East Coast Regional office
Jersey City, NJ

West Coast Regional office
Palo Alto, CA

WWW.ECRAGROUPR.COM


mailto:hya@ecragroup.com
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